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POLICY TITLE: Accommodations for Disability 
POLICY NUMBER: 3100 
 
 
3100.1  
The employment related provisions of the Fair Employment and Housing Act (“FEHA”) and the Americans 
with Disabilities Act (“ADA”) apply to all employees and job applicants seeking employment with the District.  
Under the ADA, a qualified individual with a disability is an individual who, with or without reasonable ac-
commodation, can perform the essential functions of the position in which the individual is employed. 
 
3100.2 The District will attempt to provide reasonable accommodation for known physical or mental disa-
bilities if a job applicant or employee is otherwise qualified, unless undue hardship related to the necessity of 
business operations would result, in accordance with federal or state law.  An applicant or employee who 
requires accommodation to perform the essential functions of the job should inform the General Manager, 
or his or her supervisor, to request an evaluation of such an accommodation.  The District will participate in 
the interactive process with the employee in order to determine whether or not a reasonable accommoda-
tion, which does not present undue hardship to the District, exists.  
 
Employee or applicant should contact the General Manager for further information. 
 


